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~Starting [date], aII bars and re
[state/aty] will be smoke-free. That leaves more

breathing room for your customers and employees.

More breathing room
for your customers
and employees.




As of [date , bars and restaurants in [city] will be smoke-free.

Good for health...and good for business! - l ‘ l L ’ ﬁ'.

Studies in states and cities with smoke-free workplace laws that include bars and

1
restaurants provide strong evidence that the law will have a neutral or even a positive =|

effect on business — including increases in sales and worker productivity and a
decrease in maintenance costs.

What are the signage requirements?

“No smoking” signs must be prominently displayed and properly maintained. Signs
must be [add local size requirements here]. Lettering and symbols must be at least
one-half inch in height and must be clearly readable [adjust as necessary — these
requirements will meet ADA requirements]. Signs must be posted [add local sign
location requirements]

[additional signage requirements may be added here]

How is the act enforced?

Management or supervisory personnel overseeing the indoor space or workplace are
responsible for enforcing smoke-free rules. Employees and customers may report
violations. Violators will be subject to [add penalty info]

[adjust as necessary, and add enforcement agency info]

For more information, including free resources to help
you meet requirements, visit www.website.com.
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Celebrate your right to clean, smoke-free Qi AR WJ




